A DEMOCRACY LESSON

What if the rules of union representation
elections applied to other areas of life?
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IT'S TIME FOR OUR ANNUAL STUDENT AFTERALL, | REPRESENT YOUR
COUNQIL ELECTIONS. BUT THERE'S A NEW INTERESTS. MY DOOR'S ALWAYS
BALLOT THIS YEAR. BESIDES THE NAMES OPEN. AND |'D BE OFFENDED |F YOU
OF THE CANDIDATES, THERE'S A WANT A VOICE IN OUR SCHOOL

BOX NOW TO VOTE FOR “NO - AFFAIRS SEPARATE FROM MY OWN.
MORE STUDENT COUNCIL liey | TS

INTERFERING
BETWEEN
US AND THE
STUDENT
BODY.

NOT TOMENTION, / /N,
THERE COULD BE A LOT 2545
OF EXTRA HOMEWORK ~#¢7
AROUND HERE!! 2

Communications Workers of America — www.cwa-union.org

SOUND RIDICULOUS? THE SOLUTION:
That's the kind of elections employers want when workers try to organize a Pass the Employee Free Choice Act,
union. They know that once they campaign and workers must choose allowing workers to organize through
between their jobs and careers and the union voice they want, they'll often majority card signup, with mediation
bow to the employer's bullying and threats and give up on their union. and arbitration to guarantee they get
That's the employer's idea of ‘workplace democracy.' a contract.

FOR MORE INFORMATION, GO TO WWW.CWA-UNION.ORG/EFCA
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